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THEORETICAL AND LEGAL ASPECTS OF
CLASSIFICATION OF SOCIAL GUARANTEES

FOR PERSONNEL OF THE STATE SERVICE OF
SPECIAL COMMUNICATION AND INFORMATION
PROTECTION OF UKRAINE

Abstract. Purpose. The purpose of the article is to classify social guarantees for personnel
of the State Service of Special Communications and Information Protection of Ukraine. Results.
The article classifies comprehensively the institution of social guarantees for personnel of the State
Service of Special Communications and Information Protection of Ukraine. The essence of the main
conceptual-categorical elements of the relevant scientific issues is defined, and a meaningful
and comprehensive analysis of the term "classification" in the context of the research subject, as
well as its main elements and characteristics, is provided. It is proven that the institution of social
guarantees in the structure of social providing of rights and freedoms of a person and a citizen,
both public officials and civilians who are employed in state authorities, as well as persons with
a special legal status (military personnel or in the presence of special ranks), holds a prominent
place, enables to make work processes more effective by increasing the number of social benefits
that a person receives while in employment. The statement that classification of social guarantees
of personnel of the State Service of Special Communication and Information Protection of Ukraine
from the theoretical and practical perspective enables their effective practical implementation
and comprehensive characterisation of the existing problem with the purpose of establishing
the basic principles of legal realisation is justified. It is noted that further research should consider
in detail and substantially the basic characteristics and components of the range classified accord-
ing to certain criteria of types of social guarantees of personnel of the State Service of Special
Communication and Information Protection of Ukraine. Conclusions. It is revealed that the issues
related to the classification of social guarantees are considered by scientists differently, given that
they require additional scientific substantiation. Therefore, the existing researcher’s perspectives
and interpretation of individual types of these social guarantees enable to form an idea of the pro-
cess of social guarantees classification as planned and thoughtful, objectively determined process
of distribution of all available types (forms) of social guarantee (security) according to the set
of certain criteria, the nature of influence on social relations and other group factors.

Keywords: guarantees, State Service of Special Communications and Information Protection,
rights and freedoms, implementation, social rights, classification.

1. Introduction

The study of the institution of social secu-
rity of persons employed is very relevant,
because it is one of the democratic and most
effective tools of support in the structure
of benefits. A significant part of the expenses
of a person can be reduced precisely by receiv-
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ing certain privileges or reduction of the basic
cost of a certain service/product or in the usual
way, by increase of the share of the received
remuneration by a certain percentage, allowing
for a number of factors.

Today, the system of social guarantees in
the structure of social security of personnel



3/2022
LABOR LAW

of the State Service for Special Communica-
tion and Information Protection of Ukraine
should become one of the priority areas
of research. This issue needs to be opti-
mised in accordance with time requirements
and with consideration of suggestions for its
improvement.

The importance of social security for
personnel of the State Service of Special
Communications and Information Protec-
tion of Ukraine should be underlined due to
a number of specific duties in the field of spe-
cial communication and information protec-
tion, as it is an actor of the defence and secu-
rity sector, a principal actor of the national
cyber security system, which coordinates
the activities of cyber security entities in
the cyber defence sector, and a communi-
cations administrator (Law of Ukraine On
the State Service of Special Communications
and Information Protection of Ukraine, 2006).
Considering the current operating conditions
of the security and defence sector, the urgency
of the need to increase social status in gen-
eral, especially by guaranteeing, in particular
for certain categories of employees, the topic
is timely and relevant.

The above-mentioned, in our deep convic-
tion, forms a number of theoretical and legal,
practically oriented foundations of social guar-
antee of personnel of the State Service of Spe-
cial Communication and Information Protec-
tion of Ukraine, determining the necessity to
substantiate approaches to its classification.

The purpose of the article is to classify social
guarantees for personnel of the State Service
of Special Communications and Information
Protection of Ukraine. The goal set requires
fulfilment of a number of research tasks, such
as: 1. To characterise the content and essence
the concept of classification in law, includ-
ing from the perspective of social guarantees
for personnel of the State Service of Special
Communications and Information Protection
of Ukraine; 2. To classify the current theo-
retical constructions providing a short legal
characteristic of the types included; 3. Relying
on the formed idea about the structure of clas-
sification of these social guarantees and main
problematic aspects of their implementation, to
propose possible ways of their solution.

The object of the article is public relations
in the field of guaranteeing rights and freedoms
of man and of the citizen to employees (offi-
cials) of the state authorities of Ukraine.

The subject matter of the study is
the approaches to classification of social guar-
antees for the personnel of the State Service
of Special Communications and Information
Protection of Ukraine.

2. The essence and content of social
rights

Classification as a process of grouping
a number of social and legal phenomena accord-
ing to certain group criteria implies under-
standing of its deep processes and requires
short legal characteristics allowing for the pro-
visions of Ukrainian legislation.

Relying on the analysis of the issues related
to the guarantee of social rights and consider-
ing the provisions of studies by authoritative
theorists of law, L. Tereshchenko emphasises
that they are rights of the second generation,
which began to form in the process of struggle
of people for improvement of their socio-eco-
nomic situation and cultural level. These
requirements were legislated after World
War I, though they affected the democratisa-
tion and socialisation of the constitutional law
of the countries of the world and international
law after World War II, when the rapid devel-
opment of production created real precondi-
tions for meeting the social needs of citizens
(Tereshchenko, 2011). Accordingly, such broad
and complex support creates the actual condi-
tions for typology and specification of all likely
forms of social security, in particular guarantee.

However, the content and essence
of the concept of social rights are determined
by scientists differently. In addition, this cate-
gory is a substantial and "substantive" element
in the system of social security. It should be
noted that social rights are the possibilities
of a citizen to be a full-fledged participant
in social relations and to be provided with
the necessary conditions for development
and existence (Bolotina, 2005). According to
the Constitution, the right to work, strike,
rest, social protection, housing, adequate living
standards, health care, medical care and health
insurance are among the most common types
of social rights, which in turn are guaranteed
by a number of regulations of Ukrainian leg-
islation, along with the Constitution (with-
out any doubt relying on its basic provisions)
(Constitution of Ukraine, 1996). Such plu-
ralism of rights and freedoms of social orien-
tation, first of all, creates grounds for their
classification into several types by a combina-
tion of characteristic features that can affect
the degree and their influence on social rela-
tions in general, the kind of welfare.

Therefore, social guarantees are an integral
element of the institution of rights and free-
doms of man and of the citizen, which, accord-
ing to the researchers, is an objective essential
element of the system of social welfare. They
are a material implementation of the state’s
duties to support human welfare at a level
that allows for economic opportunities and is
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minimal from the point of view of society
(Golovinov, Horozhankina, Dmytrychenko,
2004). Since the welfare system in the coun-
try is rather scattered, and the issues of social
security are complex and meaningful, we
believe that one of the most important criteria
of this process is the regulatory mechanism,
i.e., the clear definition of these guarantees in
the structure of the Ukrainian legislation (also
covers observance of legitimacy) and the rule
of law as a basic pillar of any social compre-
hensive process.

The legitimacy and rule of law in this
context are related to the fact that this social
phenomenon inherent in our society is in line
with its traditions and is reflected in the leg-
islation of Ukraine, that is, a specific legal
regulation, which derives from law as a form
of streamlining of social relations (Kurakin,
Romanov, 2015).

In addition, the social guarantees of mil-
itary personnel, as well as their social secu-
rity in general, differ significantly from other
types of social guarantees, primarily because
of the specific legal status, which allows to
justify the position on their uniqueness in
the given research vector, as well as the need
for deeper regulatory mechanism through
the prism of classification and fragmentary
strengthening of individual elements of the cor-
responding system of providing servicemen
with various benefits.

According to S. Sytniakivska, social
and legal security of military personnel is
the activity of the state aimed at establishing
a system of legal and social guarantees that
ensure the realisation of constitutional rights
and freedoms, meet material and spiritual
needs of military personnel according to
their special service activity, status in society,
maintain social stability in the military envi-
ronment (Sytniakivska, Khlyvniuk, 2014). In
addition, scientists frequently identify, within
the framework of the institution of social secu-
rity, areas by purpose, as follows: those aimed
at improving social security of existing military
personnel, allowing for responsibilities of their
position, as well as those aimed at covering
the basic expenses, in particular treatment —
in case of complete, partial or temporary loss
of working capacity, as well as in other cases
provided by law.

3. The content of state social guarantees

Describing state social guarantees, N. Bar-
anova emphasises their comprehensiveness
and meaningfulness, because they are material
and legal means that ensure the realisation
of constitutional socio-economic and social-po-
litical rights of members of society (an enabling
environment for their life, interests, various
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links and relations, functioning and develop-
ment of the social system in general) (Bar-
anova, Novikova, 2010).

The essence of the category "State social
guarantees” can be understood as the mini-
mum wages, incomes of citizens, pension pro-
vision, social assistance, other types of social
payments, established by laws and other
legal regulations, which ensure the standard
of living not lower than the subsistence level
(Vasylyk, 2000). Therefore, one of the clas-
sification criteria of this process is the type
of social security, literally, what kind of ben-
efit is given to the person, what its nature
and content are.

D. Makovskyi argues that personnel
of the State Service of Special Communication
and Information Protection of Ukraine are also
covered by social guarantees. Moreover, these
persons, according to the official schedule
and positions, are directly military personnel
(Makovskyi, 2021). The complexity and spec-
ificity of the relevant legal status requires to
classify the types of social guarantees, in par-
ticular for their effective provision and legal
realisation of the opportunities provided by
the legislation by the specified subjects.

For example, according to the Law
of Ukraine "On the State Service of Special
Communication and Information Protection
of Ukraine", social and legal security of public
officials and other employees of the State Ser-
vice of Special Communication and Information
Protection of Ukraine is provided on general
grounds in accordance with the legislation on
labour and public service. The social and legal
security of military officers of the State Service
for Special Communication and Information
Protection of Ukraine and members of their
families is carried out in accordance with
the Law of Ukraine "On social and legal secu-
rity of military personnel and members of their
families” (Decree of the President of Ukraine
On the Concept of Reforming the State Ser-
vice of Special Communications and Informa-
tion Protection of Ukraine, 2021) and other
laws. In particular, the state guarantees them
financial and other support in the amount
that stimulate interest in the military ser-
vice (pecuniary, material support). This Law
also provides for the procedure for the right
of military personnel to rest, the procedure for
basic and additional holidays, free medical care
and sanatorium treatment and rest, as well as
the procedure for housing (Makovskyi, 2021).
Therefore, the positions of domestic research-
ers and scientists allow to assert that the clas-
sification in the system of social guarantee
takes a key place, determining the main trends
in legal realisation of the relevant regulatory
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provisions, relying on a number of typical cat-
egories grouped according to the set of charac-
teristic features of.

4. Conclusions

Therefore, relying on the perspec-
tives of the researchers through the prism
of the characteristics of the concept and con-
tent of the institution of social guarantee, in
particular, the guarantee of social rights for
personnel of the State Service for Special
Communication and Information Protection
of Ukraine, as well as the approaches to typol-
ogy and specification of the relevant social
guarantees, it is established that the latter
plays a key role in the legal realisation pro-
cesses, due to greatly simplified access to rele-
vant social benefits.

Moreover, the issues related to the classi-
fication of social guarantees are considered by
scientists differently, given that they require
additional scientific substantiation. There-
fore, the existing researcher’s perspectives

and interpretation of individual types of these
social guarantees enable to form an idea
of the process of social guarantees classifica-
tion as planned and thoughtful, objectively
determined process of distribution of all avail-
able types (forms) of social guarantee (secu-
rity) according to the set of certain criteria,
the nature of influence on social relations
and other group factors.

It is proved that social guarantees of per-
sonnel of the State Service for Special Commu-
nication and Information Protection of Ukraine
can be classified by: the actor of their realisa-
tion; the object, on which they are targeted;
the type of the benefit (monetary, material)
received; the type of object of provision (state
official, military service, a freely hired person).

Further research should consider substan-
tially the approach to the classification of these
social and legal processes, as well as well as
the main problematic issues related to the legal
realisation of the relevant institution.
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TEOPETUKO-IIPABOBI ACHEKTU KJIACU®IKALIT COLIAJIbHUX
TAPAHTII 1 0COBOBOTO CKJIA/LY IEP3KABHOI CIVKBU
CIIELIIAJIBHOT'O 3B’SI3KY TA 3AXUCTY IHOOPMALi YKPATHU

Auotauisi. Mema. Metoto crarti € Kiacuikaliss coniajbHuX rapanTiii ocobooro ckmuany Jep-
JKaBHOI CJ1yKOM CIeNiaibHOro 3B's13Ky Ta saxucty indopmanii Ykpainu. Results. CraTrtio npucssuero
KOMIIEKCHIN XapaKTepUCTHUI[ THCTUTYTY COMIaJbHUX TapaHTiii 0co60Boro ckiaagy JlepikKaBHOI Caysx-
6u creniaibHOTO 3B's13Ky Ta 3axucty iHdopmMaili Ykpainu. BuzHaueHo cyTHICTh OCHOBHUX TOHATIHHO-
KaTeropiajJbHiX €JeMEeHTIB BIAIIOBIAHOI HAyKOBOI MPOOJeMATHKK, HaJaHO 3MICTOBHMII Ta BUYEpIIHMIL
aHai3 TepMiHa «Kjaacudikalliss» B KOHTEKCTI TpeMeTa JOCTiKeHHS, a TAKOK OTO OCHOBHI eJleMEHTH
il xapakrepucTuki. Jl0BeleHo, 1o IHCTUTYT COLIANbHUX TapaHTIll y CTPYKTYPi comiaibHoro 3abesre-
YeHHs IPaBaMu i CBOOOJAMU JIIOAMHI Ta TPOMAJISIHUHA SIK JIEPKABHUX CJIyKOOBIIB 1 1MUBLIBHUX 0Ci6,
1o nepeOyBalTh Y TPYAOBUX BIAHOCHHAX 3 OpraHaMU JAEP/KAaBHOI BJIAAM, Tak ¥ ocib 3i creriagbHuM
[PaBOBUM CTaTycoM (BiliCbKOBOCIY/KOOBIIIB UM 3a HasIBHOCTI CIEI[ialbHUX 3BaHb), MOCifac dinbHe Mic-
e, YMOXKJIMBIIIOE e(eKTHBI3allio IPOLECIB y Hpalli MJIIX0M 30LIbIIEeH s KiIIbKOCTI collianbHux OJiar,
SKi oTpuMye ocoba 11 yac nepeGyBaHHS B TPYAOBUX BifHOCHHAX. OOIPYHTOBAHO MOJOKEHHS, 3TIIHO
3 aKUM Kaacudikailisg coliaTbHuX rapanTiii 0co60Boro ckmay JepkaBHoi cryKOU CHelialbHOro 3B A3Ky
Ta 3axucTy iHopMmarii YKpainu 3 TeOpPeTHKO-MPUKJIAIHOI TOYKH 30PY YMOKJIMBIIOE iX eheKTUBHIITY
MPAKTHYHY Peasisaliio Ta T03BOJSIE KOMIIEKCHO CXapaKTepPU3yBaTH HASBHY MPOOIEMATHKY 3 METOIO
BCTAHOBJICHHS OCHOBHMX 3aKOHOMIPHOCTEH TIpaBopeastizallii. 3ayBaskeHo, 10 MepeleKTHBA MOAAIbITHX
HAYKOBHUX MOIIYKIB MOJSITAE B HEOOXiAHOCTI GiIbI hparMeHTapHOro Ta CYTTEBOTO OMPAIIOBAHHS OCHO-
BHUX XapaKTepPHCTHUK i CKIAZI0BUX KOJa KIacn(hiKOBAaHUX 32 MEBHUMH KPUTEPIsIMU BUAIB COIIaIBHIX
rapanTiii 0co6oBoro ckiay JlepkaBHoI ciy:kOu CrieliaibHOTo 3B'I3Ky Ta 3axucty indopmaiii Ykpainu.
Conclusions. 3’sicoaro, 10 THUTAHH, MOB'sI3aHi 3 KaacudiKaIieio cOialbHUX TapaHTiil, BYEHi Po3-
[JIAIAI0Th HEOAHO3HAYHO, 3 OTJISLY Ha 110 BOHU MOTPEOYIOTh J0MATKOBOTO HAYKOBOTO OOIDYHTYBaHHSI.
Bonnouac HagBHI 1M03UILT 1 TJyMauyeHHS JOCTITHUKIB OKPEMUX BUJIIB BiJITIOBIIHUX COIIaIbHUX TapaH-
Till 7103BOJIAIOTH CHOPMYBATH YSIBJIEHHST TIPO MpoIlec Kaacudikaliii comialbHIX TapaHTiil K MIaHoMip-
Hull | 3BaKeHIH, 00’€KTUBHO 3yMOBJICHUI TIPOIIEC POBIOALLY BCIX HagBHUX BUAIB ((POPM) COIiambHOrO
rapaHTyBaHHs (3abe3leueHHst) 3a CYKYNHICTIO TEBHUX KPUTEPIiB, XapaKTepoM BILUIMBY Ha COIliaJbHi
BiZIHOCWHU I iHTIT TPYNOBi (pakTopw.

KimouoBi croBa: rapamTii, Iep:KCren3s’ 3Ky, mpaBa i cBoOO/IN, peasrisallis, COmiaibHi TTpaBa, KJIacu-
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